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or this International Women’s Day, it is topical to talk about women’s rights. Indeed, you do
not have to look far to see how the subject is “trending”. However, the problem is that, by
their very nature, trends will pass as soon as the next subject hits the headlines.

You con talk ol voo like bute to maoke on enduing
difference. the subject must become moe thon o trend: it
must be enaroined in our thinking, We need to go bock to
bosics and re-evoluote our fundomental beliefs about the
ioles of women and. indeed. of men. We needto be bold
forchonge. losting chonge.

Looking bock of histons we con see thot women howve
hod to fight for their ights and in monmy countries. they oe
still ighting just to ochieve o modercte dearee of fieedom
ond cutonomy. How long will women hove to fight to ecm
the same rghts thot men enjoy on on internofional lEvel?
Cultures cmound the world poy lip s2nice to eguolity. but
the reclity is often for remowved from the ide ol

So friom where and how did the ideog thot women ore
subsernvient to men. onginote? Inomomy cultuEs women
still oy ™second fidde™ to men becouse thot is the wony
it hos clweones been ond these cultures are ofteninfuenced
by ieligion. However people tend to confuse culture ond
eligion and they cite religious reoson: to creote the sthct
distinction between mole and female oles. Women ore
descibed o the foirer sex the weaker sex. “Women should
dress with geoter modesty™ “Women should not be seen
to diess orbehove like men or do ohks thot e peceived
o men’s work:, such s engineerning ™,

Howewver ol we tndng to potect women becouse
wie consider he owyfphysicol phs oz o predominonthy mole
com oin. or o thess ideos underpinned by on insicious
subconazious belief thot women e less copohble becouse
they howve o wom b

How often howe we beord the expresion thot “the mon
is the heod but the womon is the nech thot turns i+™7? But
is this just onexcuse to keep up the petence thot women
howe the real power? Waomen don’t wort power thiough
the *boclkdoor’; they need to be peceived ond esteemed
for whot they ... evens bit o strong. independent ond
copoble oz men if not morne.

Women do not wont o be the neck thot monipul otes
the heod o6 o meoan: to on end. They desene eguol
opportunities: ond. to ochiewve thot, they need to b treoted
with eguity. But how do we give women egudity ond
equity, ond whot dowe mean by these term s omowone?

Equality meon: thot evenone should hove the some
opportunity. F on indiiduol does not make o moch of o
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success of hisfherlife oz onotherindividual it should be os
the mesult of the choices hefshe mokes wther thon becouse
ofgencer.

Equity meon: thot evensbody should be tre oted eguolly:
with foimess and im poticlity, withoot bios or prejudice. o
thot the outcome will b2 the same for oll.

Whot does it meon for the “outcome™to be the same
for dl? t meon: men and women should be copoble of
ochieving the some end esult. whether in the em poyment
m orket. politics or even in the home. Equty is abowt creoting
an envionment where men and women can achieve the
some esults, regordless of their gender.

Howewver, becouse troditiondhs. the sexes howe not
been tected the same. there still exdsts on imbolonce
between the gendens resulting in it being mouzh hoder
for women to achieve the same “end esult™ oz men. This
imbolonce needs to be edesed. To ozhieve eguity ond
the someend esult women m oy howve to be presentedwith
o slightly different :et of circumstonce: unfil the im bolonce
is resolved.

Whot is the best wony to exploin this? Perhops we con
toke educotion oi an exom ple. We wont cll our childen
to be inteligent ond to ochiewve o cedoin degrse of
success in school This iz relotively eosy for childen from
forfuncte bockgmounck where porents understond the
widue of education and who will motivate their children.
But for children flom less fortunote bockomound: ond
whose porents do not redise the beneit of educotion,
they moy need more “input™ from the school to oddess
the pre-exsting im bolonce in edoucotionol stondord ond
ohility. These children moy nesd extrocuriculor oztivities
or training in motivotion ond vdoes, b omoy be thot the
school hos to spend o little more time ond effort on the:e
children to enokble them to achieve the same stondord os
the other. but wil this be foir to the othes? Sueh not! We
co not wont to dazciminote positively in fowour of the less
obe childen; we jut wont oll childen to ochieve the some
lewvel of educotion o thot they con ol howve the some
oppotunities and choices in life.

Of course, wher gender @ concemed. we o not
concemed with ability oz women are every bit o8 copokble
os men ond hove beensoid to be able to mualti-task much
better than men! Howeswver in most societies, thene is still



o ‘pre-editing imbolonce” in the oppodunities thot edst
between men ond women. You only howe fo look of the
number of women intop position: in government or lorge.
internotiond corporotions oo und the wodd to zee this.

Perthope Eumpe i slighty momre advonced thon momye
other countries in this respect. but how moomy women howe
wion the Mobel Pize s com pored to men? In celebrotion
of Internctional Wamen’s Doy this veor The MNobel Prize
published o li:t of women who hod won the prize since
1503 all forbyeight of them. without ediEng the iome
thot it hod bEen oworded to men 863 fimes. k5 this edly
something to celebrote?

How con we empower women ond give them the
equdity and egquity thot they desene ¥ We mst do more
thon poy liprsenice . Society needs to chonoge its ideos
obout gender. ge nerdly. Mot anly moust we l2ornto occept
the ideo of women in whot howve previoushy beenregoded
o6 “men’s mle:” but we moy oo need to recandyse our
cittitudes towords men odopting roles thot e troditio nod by
pEceived o women:?

Toke childoore s on exom ple. When o womon hos o
chilcl we think obout oriongements to be mode for the
wiamcin in elotion o the child. Does the com pony provice
chil do ore? Wil the womon be given time off? Whot wil it
cost the componyin s pect ofthe mothers em plovme nt?

But whot obout the mole portne? Whot if the coupe
cecides thot the wom an s hould worl and the moan s hould
toke core of the child? Moy cultures howve guite stiong
vigws cbaut this ond they reoordit oz shomeful forowomon
to support the mon. But why not?

Az long os society holds on to this ottitude. it will be os
hord for the moan who wishes to emain ot home o the
prim ony coedgiver os it owill be for the womon who wizshes
to pursue her coreer. Perthops we shodd be equally open-
minde d obout both sets of circumstances and treat each
cose eve n-hondedhy?

We often need look no further thon our own homes
to see the imbolonce between men ond women. How
momy families do vou know whenre both potnes wo kbt
when the mon get home. be reloxes ofter o “hord donye ot
wiorl”™ while the wom on cools. cleans and deols with the
children? Wherne iz the fdmess in this situotion? How is thot
providing equality ond equity for women? Empoweing
women meons trecting them o egquals. not just ot works
but inevens creowhere men and women co-exst.

let us go bock to the working envionment and to
em poweing women of work, Cur gool for Internotionol
Waomens Doy this wveor iz to think chout how we con
reclisticcly improve women’s chonces of redising their
om bitio ns without being held bock by their gender. There
ore twio coures of oction essential to oo hiewing this gool.

Firsthe, we needto put in pfoce structues which support
wiamen These include child core support. perthops more
flexble worling hours or working conditions of well os equol
pory ond stoties. This (5 not obout posifive discrimi notione
but cbout creoting o set of cicumstances: where women
ore ollowed to floudsh cnd thrive within their working
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environment so that they can achieve the same status and
level of accomplishment as men.

Secondly, and more importantly, we need to examine
and change our core values about women and their
roles in order to give women recl choice over their future.
Having an equal opportunities policy written intfo your
company handbook is not enough if the culture within
the organisation surreptitiously prevents women from ever
achisving their full potential.

However, it is not only men’s affitudes that need
changing. Bvery fime o woman accepsts less than is her due
because of her gender, she is perpetuating the lie that
women are second class citizens.

On this subject, Willam Golding, Nobel Winner, Brifish
novelist, playwright and poet (1911-1993) wrote: " think
women are foolish fo pretend that they are equal to men.
They are far superior and always have been. Whatever you

ERRATA

Error on Cover Story - 58th IEM ANNUAL DINNER & AWARDS
NIGHT published on page 6 fo page 11 in JURUTERA May
2017 issue. We wish to attach the corrected List of Awards
Recipients at the 58th IEM ANNUAL DINNER & AWARDS
NIGHT.

MOST SUPPORTIVE AWARD

! PERSCON WHO
TYPE OF AWARD ORGANISATION RECEIVED AWARD

Ir. Assoc, Prof. Dr Khoo
Hool Ling @ Lai Hool
lng

V., Raja lskandar Anfin

Graducte Mermbership
for Individual Cotegory

Graducte Memiershio Pefrolicm Masional

for Organisation Category  Berhad bin Raja Azman
Corporate Membership Ir. Dr Abrnad Anucr
for Individual Cotegory bin Gthrncn

Corporcte Membership
for Organisation Category

Tenaga Nasional
Berhad

Ir. Fathiullah Rozag
Ghozali

Ir. Shah Nawcz Asan
Sany

IEM CONTRIBUTION TO ENGINEERING INDUSTRY
AWARD 2016

Tenaga Nasional

Most Active Organisation Brbad

PERSON WHO RECEIVED AWARD

Eco World Developrment
Group Berhad

Y.Bhg. Doto’ Sundrarajoo
Sornu, Chief Operating Officer

Property
Development

Y.Bhg. Datuk Serl Lim Keng

Ekovest Berhad Cheng, Managing Dirsctor

Consfruction
Mr Wong Kirn Kong,

UM - JAKS Chisf Opsrating Officer

Weiter
Ir, Pou Kisaw Hudi,
Chief Executive Officer

Y.Bhg. Dato’ I Zoharn
Sulairnan, Chisf Executive
Officer

Malcrysic LNG Scin. Bhd, Energy

Raipid Rail Sdn. Bhd. Transportation

IEM OUTSTANDING ENGINEERING ACHIEVEMENT
AWARD FOR THE YEAR 2017

PERSON WHO RECEIVED
ORGANISATION AWARD PRIZES

Shiell Projects and M. Mormnas Modon, Plague
Technology, Malaysia Project Manager Cerfificate

The error is much regretted.
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give fo a woeman, she will make greater. If you give her
sperm, she will give you a baby. If you give her a house,
she will give you a home. If you give her groceties she wilf
give you a medadl. if you give her a smile, she will give you her
heart. She multiplies and enlarges what is given fo her. So, if
vou give her crap, be ready to receive a for of shit!”

So let us take advantage of this International Women's
Day to re-evalucte our beliefs about the rales of men and
women and make a promise to ourselves to empower
women with true equality and equity.

Zairul Amri Zakaria, B.Eng (Hons) Cardifi, M.Sc (Mechanical Engineering,
Kingston University, UK) is a Senior Lecturer and Programme Coordinafor af
Nilai University. He has more than eight years engineering expetience as Senior
Mechanical Design Engineer in the Aerospace & Ground Station industries in
the Unifed Kingdom.

ERRATA

incompilete list published in FEATURE - CAFEQ 34 ot an
Istand Paradise published on page 15 fo page 21 in
JURUTERA May 2017 issue. We wish fo attach the corrected
List of Recipients of the AFEQ Honorary Awards for Malaysia
at CAFEC 34, Philippines.

AFEO

Yong Berhormat Datuk Sern I Dr Wee Ka Siong.
Minister in the Prime Minister's Department Malaysia

Distinguished
Hon. Fellow

AFEO Hon.
Fellow

Doto Ir. Lim Chow Hock, AFEC Immediate Post
Chairrman & [EM Irmmediate Past President

Ir. Lee Weng Onn, IEM Country Registrar 2015 and
past [EMVice Prasident (Upgrade frorm Hon,
Mernber)

Ir. Lea Boon Chong. IEM Vice President
(Upgrads frorm Homn. Member)

Ir. Prof. Dr Ruslan bin Hasscn, IEM Vice President
{Upgrade from Hon. Memiber)

Ir. Lai Sze Ching. [EM Vice President

Ir. Ong Sang Woh, ex-Bxcornm rmembar
Ir. Kirn Kk Seong, ex-Excornm rmember

Ir.Assoo, Prof, Dr Norlida binti Buniyarmin,
Wice Prasidsnt

Ir.Assoc. Prof. Dr Hayati binti Abdullah,
past Southern Branch Chaiperson and
ex-Excormm member

Ir. Farn Yew Hin, past METD Chairmaon

AFEO Hon.
Member

Ir. Dr. Tan Chee Fal, Melaka Branch Chairman
and Excomm memiboer

Ir. Elligs lbin Saidin, [EM Vice President
and AER Head Commissicnier

DrWang Hong Kok, [EM Honorary Trecsurer

Ir. St Yo Jen, Past Chairman, Highwary and
Transportation Enginsering Technical Division

. InChin Kar Keong. Past Chairman, Highwary and
Transportation Enginsering Technical Division

The error is much regretfed.



	Equality and equity -BeBoldForChange_Page_1
	Equality and equity -BeBoldForChange_Page_2
	Equality and equity -BeBoldForChange_Page_3

