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Two policemen injured during shootout at Simunul island . 
attacked security forces. LAHAD DATU: Two policemen were 

shot and injured during a shootout 
with gunmen at Simunul island last 
night. 

of policeman had gone to the island 
at 7pm yesterday in search of sev
eral individuals following reports 
that they were in possession of 
firearms. 

lage and were walking on the stilt 
boardwalk when they were fired 
upon and two of our men were 
injured," Hamzah said as fear 
gripped people in Semporna and 
Tawau that a group of gunmen had 

Hamzah said that follow-up 
operations are ongoing. 

He denied. that any police station 
had been attacked. 

Comm Hamzah s.1id it was a 
sneak attack on the police. 

Sabah Police Commissioner 
Datuk Hamzah Taib s.1id that a team "The policemen entered the vil-

"For now, we believe it is unre
lated to the situation in Lahad 
Datu," he s.1id. 

As of press time, police had sur
rounded the whole viUage. 

oes for women who want to work 
Report reveals many find it difficult to re-enter workforce after career break 
By LlSAGOH 
lisagoh@thestar.com.my 

KUALA LUMPUR: For all the talk that 
many women are leaving the work 
place because they prefer ,a life of 
leisure, Talent Corp now has figures 
to prove otherwise. 

A report, titled Retaining Women in 
the Worliforre, has found that an over~ 
whelming 93% of 824 women 
respondents who left their jobs have 
considered re-entering the workforce 
but 63% found it difficult to do so. 

The report, launched on Feb 21 , is 
based on a survey jointly conducted 
by Talent Corp and the Associatiorrof 
Chartered Certified Accountants 
(ACCA). 

% 

OF FEMALE RESPONDENTS 
ON A CAREER BREAK 

CONSIDERED 
RE-ENTERING 

THE WORKFORCE 

I've had 
employers 
tell me: 
'It's a 
personal 
choice. Some of 
them enjoy their 
taj-taJ life.' Many 
employers don't see 
the need to change 
things from how 
things work now. 

According to the report, women 
who leave the workforce only intend 
to do so temporarily, but the hiatus 
may unintentionally become perma
nent if the women fail to get back to 
work before their skills become 
"rusty". 
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"Women who have taken a hiatus 
are also perceived to be less commit
ted than employees who bave never 
left; they may be penalised in terms 
of slower career progression and 
passed over in favour of other candi
dates," the report s.1id 

But why is hard for the women to 
come back to work? 

"But these are the facts - 93% have 
thought of coming back to worle, and 
63% are saying it's hard to do so," he 
said 

Why do women leave in the first 
place? 

About 65% of the women in the 
survey said it was to raise a f.milly, 
followed by complaints about lack of 
work-life balance (43%), while some 
wanred to care for a family member 
(38%~ 

Reasons women leave the workforce 
To .. Is .. family 

!;oct of _ ·Iifo balance 

To care for a family member 

Childcare is too expenslYe 

""" of support facilni" 
for 'M)fTlen from employer 

65" 
An overwhelming 86% s.1id com

panies should offer "flexible work 
arrangements including part-time 
work". 

About 69% wanted support facil
ities for women alid family, which 
included childcare centres, while 
40% said competitive wages and 
other financial benefits would 
keep women in employment. 

According to Talent Corp chief 
executive officer Johan Mahmood 
Merican, this is largely due to the lack 
of a framework to assist these women 
back into the workforce and because 
many employers feel there is no 'leed 
for one. 

Other reasons ' include expens.ive 
childcare (35%), lack of support facil
ities for women from employers 
(34%) and inflexible work arrange
ments (32%). 
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When asked if their current or 
previous employers had a formal 
policy for flexible work arrange; 
ments or childcare support facility; 
the majority said "No". 

It was previously reported that 
the World Bank's research shows 
that Malaysia only has a 46% of 
women participation rate in the 
workforce, much lower than that of 
other Asean countries. 

Souftt: TalentCorp & ACCA IllThe SfarGrophics by lAZAR The good news is change can 
start small, Johan said. 

"I've had employers tell me 'It's a 
personal choice. Some of them enjoy , 
their tai-tai life.' Many employers 
don't see the need to change things 
from how things work now. They 
think the current system works, and 
that it's enough. 

Of this number, 11% of women are 
represented in middle management, 
and a mere 5% actually make it to 
senior management and the C-suite. 

Its report, Malaysia Economic 
Monitor: Unlocking Women's Poten
tial, noted that at least 500,000, and 
as many as 23 million Malaysian 
women were absent from the labour 
market ~ a talent pool which could 
hell' solve the woes of employers 

lamenting the need to bring back 
more Malaysian talent from abroad 

'In the TalentCorp-ACCA survey, 
respondents were also asked to 
identify the top three measures 
which companies should put in place 
to retain women in the workplace. 

"I can't emphasise enough that 
companies don't need to have this 
mega grand plan for such changes 
to happen. Just start with a small 
move - allow flexible hours - and 
grow from there. 

"It need not be too costly an 
exercise," he s.1id. 

Cops on the lookout for Templer Park bandits M'sia Spice Market a 
success in Melbourne 

By NICHOLAS CHENG 
nicholascheng@thestar.com.my 

PETALING JAYA: Police are working with 
Tourism Selangor and the Immigration and 
Forestry departments to catch a group of ban
dits who hide and strike on unsuS]iecting pic
nickers in Templer Parle. 

Gombak OCPD Asst Comm Abdul Rahim 
Abdullah s.1id the group of "opportunists" 
would stake out in bushes bordering the 
park's tourist hot spots and swipe valuables 
from pitnickers when their backs were 
turned. 

"They are very fast and carry out simple 
thefts, taking cameras, cash and other valua
bles before dis.1ppearing back into the bush
es. 

They keep a low profile, and hide for several 
hours before making their move," he s.1id, 
adding that they had been active for the past 
three years. 

ACP Abdul Rahim said they would strike on 
weekends or public holidays when tlte number 

of visitors to Templ~ Park was at its peak. 
A source s.1id authorities were investigat

ing the possibility that the bandits could be 
foreign workers from nearby construction 
sites. 

Rawang police station chief Chief Insp 
Gurdial Singh said last week that two Austrian 
tourists were robbed and slashed by a masked 
man while they were picnicking at the park's 
waterfall area. 

"There were not many people around 
because it was a weekday afternoon. T 

"he man came, pointed a knife at them and 
slashed the two women in the arm and fin
gers when they tried to put up a fight," he 
s.1id. 

C/lnsp Gurdial s.1id Gombak police had sta
tioned {our policemen at Templer Park to 
boost security following the incident 

A representative of Tourism Selangor, 
which manages a part ofTempler Park, s.1id it 
had agreed to close two main access routes 
leading into residential areas in a bid to foil 
house robberS. 

"We will close the gates at 8pm daily and 
reopen in the morning," she s.1id. 

Templer Villa Residents Association chair
man Thay Peng Kee s.1id homes in the area 
were burglarised nearly three to four times a 
weeJc by bandits. . 

"As the housing areas here are gated and 
have guards, they come in through the 
Kailching'Waterfall or back roads. 

"They wear masks and carry parnng with 
them and would strike in the early morning 
before disappearing into the forests. 

"In May last year, they broke into a house 
and tied up a family before escaping into the 
forest 

"The family said the. bandits were locals," 
s.1id Thay, adding that makeshift campsites 
with abandoned clothes and utensils were 
discovered deep' in the jungle by residents on 
a group trek recently. 

Gombak police sources, however, did not 
believe the tourist and home bandits were 
the sarlie group despite the similar modus 
operandi. ' 

MELBDURNE: The Malaysia Spice Market at this 
year's 6sia-Pacific Incentives and Meetings 
Expo (AIME) attracted hundreds of people, all 
standing in queues to taste tantalising food 
prepared on the spot , 

"The spice market has been a tremendous 
success in promoting our brand I think we have 
impressed AIME attendees as weD as exhibitors 
who carne from 44 countries," said Malaysia 
Convention and Exhibition Bureau (MyCEB) 
chief executive Zulkefli Shari[ 

Among the dishes on s.1le were Iaksa, nasi 
Iemak, (har /aJay trow, s.1tay, dim sum and 
spring rolls. 

Zulkefli s.1id ,Malaysia was increasingly gain-' 
ing status as Asia's business events hub. 

"We have witnessed more business tourist 
arrivals in Malaysia. We attribute this to the 
country's unique qualities, such as .its strategic 
location being in the middle of Asia, diverse 
cultures, value for money, continuous product 
development and our conducive business 
environment." he said; - Bernama 


