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20.09 Various measures were undertaken to improve female participation in the
labour market. The Employment Act 1955 was amended in 1998, which among
others, provided for flexible working hours and empowered the Minister of Human
Resources to make rules on statutory benefits to be paid to part-time workers
proportionate to that of full-time employees. This amendment permitted women,
especially housewives, to be gainfully employed in part-time employment, while
allowing them the flexibility to meet their family obligations. In an effort to allow
women in the public sector to care for their newborn and to encourage breast-
feeding, as of May 1998, maternity leave up to 60 days was allowed for a
maximum of up to five children. In addition, provisions for tax deductions were
provided to employers for the establishment of child-care centres near or at the
workplace. Employers were also encouraged to provide facilities such as proper
housing, transport and healthcare for the benefit of rural migrants, the majority
of whom were women.

Educational Attainment

20.10 An important factor that contributed towards the social and economic
advancement of women was the huge investments in educational facilities

TABLE 20-3

EMPLOYMENT DISTRIBUTION BY OCCUPATION AND GENDER,
1995 AND 2000

(%)

1995 2000
Occupation Category

Male Female Male Female

Professional, Technical & Related Workers 8.4 12.7 8.9 13.5

Administrative & Managerial Workers 3.9 1.8 4.7 2.2

Clerical & Related Workers 7.5 17.5 7.1 17.5

Sales & Related Workers 10.5 11.6 11.1 12.1

Service Workers 9.4 14.4 9.5 17.4

Agriculture Workers 21.9 16.6 20.4 14.8

Production & Related Workers 38.3 25.4 38.4 22.6

Total 100.0 100.0 100.0 100.0


