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ender e quality entails the concept that all human beings, men and women, dare free
to develop their personal abiliies and make cheoices without the limitations set by
stereotypes, rigid gendear roles and prejudices.

The differences in behoviour, gspirations ond need: of

women and men o considered. valued and fovoured

equdly. | doss not meon women and men hove fo become
the some but mther thot their rghts esponsbilitie: ond
opportunitie: would not hove to depend on their gender.

Thizs moy include equal trectment. or treatment which

m oy be diferent but @ considered equal interms of ighta

benefits, oblingotion: and opportunities .

Fecenty. EM WE organized on Essoy Witing Com petition
which ottrocted more thon 30 submizssions. Here: the &
winner shore their vano us opinions: on this topic.

1. Ir. Heng Lee Sun: Even ofter decodes. we are sl
strugaling to  ochieve true gender eguity in the
wiorkploce . Stotistics from the Intemotional Lobour
Crgonizotion shows that women continue o poticipote in
labour markets on an unegual bosiz with men. In 2013
the mole employment-to-population figure stood ot
72.2%, while that for females wos 47.1%. In 20158 only holf
of the world’s working-ooe women wee in the lobour
foce, camparedto 77 ofworking-oge men.

To move forword. we howve to aoccept thot women
and men are dfferent ond ves we need to work
together to achieve frue equdity. Men ploy eguolly
important roles o o supporfive  fomily member.
colecgue or em plover while encourcging women to
capire fo leadeship. to st ot the table. seekcholenges
and leanin to their carerns. Em power women, for both
men ond women need to be encoumged and be
respected for their efforts.

Equaol oppodunity i not equal unles: evenone
eceive: the encourcgement thot mokes seidng
opportunities  possible.  Empowernng women and
promoting gender eguality are crucial to oocelercing
sustoinoble  development. Ending ol foms of
discimination ggoinst women and gids i@ not only o
besic humaon rght bot it clso hos o muoltiplier effect
oo oll other oo of development.

2. Zainul Ami Zakasa. olectuer ot Nild Univesity, ponts this
scenano: A man and o wom an. both of whom howe vene
oo d jokbs with similar woges. get maomed Soon their fist
child is bom. Afterglong delibs iotion, the couple decide

THE INSTITUTICN CiF E NS IM EE FS: RA LAY S 1A,

thot the fotber should stoy of home to look cter the bolby
while the mothercontinues o work to support the famib

How do wou think society wil eoct fo this?
Maore impodoanth. how do wvou feel obouot @7
YWie con cssume that :ome will ggree with their
decision and thot those who feel men should
be the one:s to support the foamilbye will disogres.

Even of we confinue to discuss gender egudity and
obout women getting the same tregtment o men. most
people willcontinue to support the troditional view thot
men should be the breadwinner?

Wy iz it 30 controversicdl when this role i@ revesed?
Thiz fokes us bock to my odgind point. which & our
recl peception of gender eguality because. if we
chonge our peception. starn listening first and Esene
our udgment. the real issues of gender equality will be
edserto discuss.

Themefore. | feel that before we star discusing
gender eqgudity. ar in foct onything: we must st thow
ooy our ego ond our judgement before entedng the
discussionormeeting mom o eguals it dosan’t motter
whetherwe are men orwomen. which race or foith we
are orwhich title we hold - evenvone iz entitle d to his fher
o apinion and we should res pect eoch other for thot,

. Ir. Mah Siew Ken: More thon 100 weor howe

possed since  Intemotionol Womens Doy owos fist
obeerved in 1211, Vet we sl see new: coveroge
on volence agaoinst women  equol  citizenship
ights debote, gender bios ond stereotyping coses.

Zin one side. there ore the men and women fighting
for women's fght: and egudlity. On the other side e
people who efioin fom moking comments on this
izsue. This gmoup of peode ocknowledges that not only
does gender equality exist but dso that life hos olwones
been unfoir ond that thisis not limite d o women. Bosed
on dota fram the Mdoysion Lobour Face Soreey Repo i
(Department of Statiztics Mdowio. 2018) the lobour
forme parficipotion rote for womenin Moosio hos been
conaistently folling behind men by more thoan 25% forthe
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Figgere | Denadn ent of Statizhic s, W32 yeiz

post 33 veors, Low levels of femole poficipofion. coupled with on ogeing
populaticn. con leod to ko productvity ond this .l ultimotely offect the
countrys G0OP growth rote.

The life expectancy for moles in Moloysic s 710 yveors and for
fermnales. it is 76.7 years. 3nce women fend to cutlive men. the powverty
rote for clder women tends to be higher thon thot for men. Indmecty,
cchievng gender equality sl leod fo o stronger economy. Sendesr
inequdlity is themsfae, an economic concsm.

4. Dr Siow Chun lim: Since the country ottoined Indepencence some 59
vadr dgo. the educoton fisld hos undergone donificont dvnomics
in some ospects while stotus gue is pesened in other ospects. Whot
mokes me o preud Maloysion is thot thers hosn't been any mojor issus
of gender dsciminofion ogoinst women here with regorcs to the dght
to educoton. Unlike mony deneloping ond under-deneloped counties.
the oocess to fries and compulsony pimony educotion is guonintesd for
all Molcrsicing imsspective of gencer The nurmberof gils enrledin pimory
cnd sscondory schocls hos issn sleodly in the post few dBecodes and it is
aonly o motter of ime befor it equdls the number of enrclment for boys.

In foxct the numnber of femole stucents in pulbic univemties hos cwettken
thot of mode students since mor= thon 15 veor dgo. s sofe to soy the
gop Wil steodly nomoed. Bosed on my olbsenations. the same scenoio is
clzo replicotadin privote univerities. Visit the librofss, lecture theotes and
clogsroons and ong Wil s mons femole students thon mole students.

It is intemdting. but not surpising. o note thot the ocodemic
performonce of women ot ol levels of educotion is dlso better thon thot
of men. Thisis clso one of the mon mosens why mos thon hodf of unive sty
undargroduotes herse are actuolly wormen.

Athough there o donificanty fBwer fermcde students in fechnicol ond
viocofiond ooumss. this is pursly afffbuted o preference ond perhops
gender sterectyping but not becous of gender dsciminction. One con
expect o s=e mome gits stuching Chermicdl ond Food Engnesing than
Civil ond Mechonicd Enginesing. In my opinion. this should not tigoer any
ponic os the freedom to chooss whot tostudy should be sofeguorde d.

Todoy, there o both mole and femde progromme dectos. deons
cnd deputy deons. The number of femde professors in enginesning
foculties is dso growdng steadly. The point |wont fo highlight is thot it is
cholce rother thon ony form of pressue which detemines whether o
|20 s O MCIN CF O WS Iman.
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5.

Kamila Ab Hamid: The present study on gender gap has
been analysed globally (145 countries are included in
the analysis) and is shown in Figure 2. It can be deduced
that overall, the education and health sectors have
progressed to reach “zero” gender gap or that gender
equality has been achieved. However, a “huge”
gender gap can be significantly noticed in politics and
economy.

ECONOMY

EDUCATION

HEALTH

Sample average (0.00 = inequality, 1.00 = equality

Source: Global Gender Gap Index 2015

Figure 2: Global Gender Gap Index (GGGI)

Based on the analysis mention earlier, the fop &
countries with highest GGGl are Iceland (0.881), Norway
(0.850), Finlond (0.850), Sweden (0.823) and Ireland
(0.807). However, among the 145 countries, Malaysia
ranks 111, with a GGGl value of 0.655 with the index for
the corresponding sectors as per Table 1.

Table 1 summarised that gender inequality had
been observed in areas of education, health, economy
and politics. However, huge gender disparities
were encounfered in the polifical sector. Polifical
empowerment refers mainly to the number of women
with regards fo seafs in parliament, at ministerial level
and number of female heads of state. The polifical
obstacles that women face, as observed by Nadezhda
Shvedova, are lack of party support, prevalence
of masculine model, lack of sustained contact and
cooperation with other public organisations as well
as nature of the elecforal system, efc. Hence, In
most countries, there is less female involvement in
many decision-making sectors due fo the scepfical/
stereotype view of the capabilities of women fo uphold
such positions. However, the GGGl for Malaysia has
been reported to have risen progressively compared o
the past few decades.

Table 1: Global Gender Gap Index (GGGI)

Global Gender | Economy Participation | Educational : Political

Malaysia 0.655 0.634

0.976 0.969 0.051




&
o
=
—
=5

FERTURE

& Muk Fui Yan: [EM Student Section (UHTMY: Cne of my
moe fiegnds asked me: "Women hove women's dghts
bt whot cbout men?™

It iz @ good guestion. As we con see. in ed life
wiomen dre protected by the low. Men will clio come
out to defend women bot they hove to potect
them:ehes when they are bulied. lsugogest thot women
l2orn the art of selfdefence o thot they con defend
them:ehes the weok ond perhops even men.

Women howve no eoson to be weak or emotionol.
f hos been amued thot women are more emotionolly
crwcire thoan the men. Waomen oy to express sadness
or stress. However when men ooy they e seen os
feehle. Sometimes men ako act os o punching bog for
wiormen. Why don’t men hove rights ar lows to potect
them ogoinst violence ond obueY Arn’t we looking
for gender eguality? Why shouldn't men be diowed to
express themselves emotionolly? |t seems like double
stondords.

CONCLUSKDN

Farthe future that we want. let us drow strenath fom eoch
other and work together to ochiewve gender eguolity. We
con move towards oo hieving pospernity withoot l2oving
omyone behind, ond definitely not women. Let uz Lean In™
for each ather and eop the beneft: of gender e qudity.

A higher G0OP o stongereconomy ond o better society.
these amre the moin motivatons to odvocote for gender
& cuality. |
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