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Many young people appreciate their parents' 
help in theirjob hunt, but hope that they will 
limit their involvement. 

Parental involvement in recruiting process 
Types of parental involvement (%) 

Sub'mitting resume 

Obtaining information 
on company 

Promoting son/ 
daughter for position 

Attending career fair 

Making interview 
arrangements 

Negotiating salary 
a nd benefits 
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Attending the interview 

Complaining if company 
does not hire 
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Advocating for promotions 
or salary increases 

others 
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Impact on recruitment 
decision 
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Have you observed 
parent's involvement in 
recruiting process? 
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stories by HARIATI AZIZAN 
hari_A@thestar.com.my 

WHEN she was in primary 
school, Haniza used to . 

, , dread her mother "drop
ping" in at her school to see her 
teachers. ' 

"I would tell mum to walk ahead 
of me when she came to my school. 
I really did not like my friends seeing 
her in school, talking to my teach
ers," recalls the 45-year-old engineer. 

For her own 13-year -old son, 
however, Haniza has no issues 
about being a regular visitor at his 
school. In fact, she is such a familiar 
face she admits all the teachers rec
ognise her. 

"Having sent my son to a pri
vate school, I expect 'value for my 
money'. Otherwise, I might as well 
send him to any school and let him 
learn at his own pace." 

Haniza does not only keep an 
open communication with his 
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teachers but also helps manage his 
studies- from drawing up a study 
schedule to actually helping him 

'with his homework, class projects 
and revision .. 

"I feel that if I don't, he might 
not put in his best and there will 
come a time when it is too late to 
do anything - for example, if his 
grades drop. Since I'put in so much, 
I expect the same from him, if not' 
more," she says. 

And Haniza has no intention of 
stopping at schooL 

"Wheri he is older and looking fot 
work, I might even follow him to his 
job interview. 1 have to make sure 1 

. get my investment back," she adds. 
Lately, she has noticed changes in 

her son that make her feel that her 
, efforts are not only justified but also 
rewarded. 

"It seems like he has learnt about 
his responsibility even with my 
micromanaging," she says. 

According to Malaysian 
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Employers Federation, more than 
half of the companies they surveyed 
said they had encountered paren
tal involvement in their recruiting 
process. 

While many parenting experts 
cannot tell if the helicopter parent
ing phenomenon is growing in 
Malaysia, many young people con
cede that they are happy to be chil
dren of helicopter parents, as long 
as limits are maintained. 

One is 20-something Sonya who 
now works in Singapore. 

"1 used to ask my mum to tag 
along with me for Job interviews. 

"But mum will always stay far 
. ahead from the office, sometimes at 
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her favourite cafe and eagerly wait 
for me. To me, having her around 
nearby actually eases my mind and 
makes me less nervous~ 

''Then, right after I'm done with 
my session, I would rush and tell 
her A to Z what happened." 

Ipoh lad Vinesh, 21, who just 
started work as a writer for a tablet 
media publication, shares that his 
parents helped him in his job search 
but only went as far as coaching 
him on how to ace the interview. 

"They gave me some pointers 
on how to impress my future boss 
and also advised me on clothes to 
wear," he remembers fondly. 

He did his own resume, though, 
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he stresses. "My university taught 
me well." 
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Still, he concedes, his parents had 
used their personal network to find 
job opportunities for him. 

"It is the first time one of their 
sons was going out of Ipoh in search 
of work and they spoke about the 
rigours of working in Kuala, Lumpur." 

He is happy that his parents had 
allowed him to go for the interview 
himself.· 

"Doing it personally gives you 
the space and time to express your
self. Parents' support is essential 
but when going for an interview, 
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